
St. Andrew’s on the Sound, Wilmington
Rector

Salary: 135,000
Medical and dental coverage 100% for priest; partial cost-sharing for family.
Partial SECA reimbursement negotiable.

St. Andrew’s On-the-Sound is a parish with deep roots, strong traditions, and a genuine 
love for community. Our congregation treasures meaningful Episcopal worship while 
embracing opportunities for fellowship, service, and intergenerational connection. We 
are a church that values authenticity, where newcomers quickly feel welcome and long-
time members find lasting spiritual homes. Parishioners are proud of our history of 
outreach and engagement with the wider community, and we remain committed to 
serving those in need. At the same time, we recognize the importance of growth—both 
in welcoming new families and in nurturing the faith of all who worship here. We are a 
congregation eager for leadership that will help us unify our vision, strengthen our 
ministries, and continue building a welcoming, vibrant, and sustainable parish for future 
generations. Above all, we seek to be known as a place where God’s love is 
experienced, shared, and lived out in everyday life.

St. Andrew’s seeks a rector who is compassionate, approachable, and deeply 
committed to pastoral care across all generations. We value a priest who is joyful, 
energetic, and engaging—someone who can relate sermons to everyday life, inspire 
parishioners of all ages, and connect especially well with children, youth, and young 
families. Parishioners, including our youth, hope for a priest who is present at parish 
events, willing to spend time with them, and who brings warmth, humor, and even a 
playful spirit into their ministry. Strong leadership and organizational skills are essential, 
as we need guidance in unifying our vision, fostering collaboration among staff and 
ministries, and encouraging greater parish-wide involvement. Our next rector should 
balance respect for our Episcopal traditions with openness to fresh ideas, including 
ways to make worship relevant and inclusive while maintaining spiritual depth. Key 
qualities include humility, a welcoming spirit, strong communication skills, a sense of 
humor, and the ability to build relationships both within the parish and in the wider 
community. Above all, we seek a spiritual leader who models God’s love, supports us in 
our faith journeys, and helps us grow together as a vibrant and diverse church family.

For more information about the parish visit our website at https://www.saots.org/

To apply, send cover letter, resume, and OTM to Canon Stephanie Allen, 
slallen@diocese-eastcarolina.org.

https://www.saots.org/

