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St. Andrew's On the Sound, Wilmington, NC, East Carolina

101 Arlie Road, Wilmington, NC 28403, United States

Rector / Vicar / Priest-in-Charge | Receiving Names until 11/18/25.

Contact:

slallen@diocese-eastcarolina.org

Weekly Average Sunday
Attendance (ASA)

200

Current Annual
Compensation

SECA reimbursement

Healthcare Options

Clergy only

Vacation Weeks

One month, including 5
Sundays (standard)

Continuing Education
Funding in budget

$1001-$2000/year

Number of Weekend
Worship Services
3

Cash Stipend

Compensation Available for
New Position

$135000

Dental

Yes

Vacation Weeks Details

Sabbatical Provision
Yes

Number of Weekday
Worship Services

Housing / Rectory Detail

Housing Available for

Housing Equity Allowance in
budget

Continuing Education Weeks
2 (standard)

Travel/Auto Account
Yes

Number of Other per Month
Worship Services

1

Utilities

Pension Plan

We're in compliance with
CPF requirements.

Annual Equity Amount

Continuing Education Weeks
Details

Other Professional Account
Yes

Guidelines: https://bit.ly/47mEAW]; 100% health coverage for priest; share cost coverage for family.
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St. Andrew's On the Sound, Wilmington, NC, East Carolina

Contact
Rector / Vicar / Priest-in-Charge | Receiving Names until 11/18/25. slallen@diocese-eastcarolina.org

Describe a moment in your worshipping community's recent ministry which you recognize as one of success and fulfillment

A recent source of joy and fulfillment at St. Andrew’s has been the many ways our parish has come
together in ministry and fellowship, especially around outreach and intergenerational events. Parishioners
fondly recall times when the church was united in serving the wider community—such as Rise Against
Hunger meal-packing events, Good Shepherd ministries, food drives, and meal trains for those in need.
These efforts demonstrated our commitment to sharing God’s love beyond our walls and left participants
feeling that we were truly living out our mission. Moments of worship and fellowship that included all
ages, such as Vacation Bible School, youth-led services, Seder dinners, oyster roasts, and parish
barbecues, also stand out as times when we felt most alive and connected as the body of Christ. Whether
feeding the hungry, welcoming newcomers, or gathering across generations, these ministries have
reminded us that St. Andrew’s is at its best when we serve, celebrate, and grow together in faith.

How are your preparing yourselves for the Church of the future?

St. Andrew’s is preparing for the Church of the future by seeking to balance our deep love of Episcopal
tradition with a readiness to adapt to the needs of a changing world. We are intentionally focusing on
welcoming and engaging younger families, strengthening youth and children’s ministries, and creating
opportunities for intergenerational connection. Our parish is also exploring new ways of worship and
outreach, such as livestreaming services, expanding digital communication, and offering more flexible
opportunities for spiritual growth and fellowship. We are committed to fostering a culture of inclusion and
diversity, ensuring that all feel at home in our community. At the same time, we are attentive to financial
stewardship, facility planning, and leadership development so that the parish can remain vibrant and
sustainable. Above all, we are learning to trust God’s guidance through change, equipping ourselves to
grow as a faithful, resilient, and welcoming community for generations to come.

Please provide words describing the gifts and skills essential to the future leaders of your worshipping community.

Compassionate; approachable; visionary; engaging
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Describe your liturgical style and practice for all types of worship services provided by your community.

Our service on Saturday evenings at 5:30 p.m. is rooted in the Celtic tradition, held in our parish hall.
During the summer, we provide an early service at 7:30 a.m. that is a Holy Eucharist Rite II service in the
traditional style, without music, held nearby at Lebanon Chapel in Airlie Gardens. The Lebanon chapel
mission held services at Lebanon Chapel back in the early 1900s before the current church building was
built and the St. Andrew’s On-the-Sound parish was formed. This service transitions to 8:00 a.m. in the fall
and moves to the main church building at St. Andrew’s On-the-Sound. Our later service, held at 10:15
a.m., is a Holy Eucharist Rite II service conducted in the traditional style. It offers music, a choir, and is
held in the main church building.

How do you practice incorporating others in ministry?

At St. Andrew’s, we practice incorporating others in ministry by creating opportunities for people of all
ages and backgrounds to participate meaningfully in parish life. Children and youth are engaged as
acolytes and through Vacation Bible School and youth-led services. Adults find connection through Bible
studies, education forums, fellowship groups, and outreach ministries such as food drives, meal trains,
and community partnerships. We intentionally seek to welcome newcomers by inviting them into small
groups, encouraging them to share their gifts, and fostering relationships across generations. Parishioners
are often encouraged to step into leadership roles in committees, service projects, and worship, ensuring
that ministry is shared broadly rather than carried by a few. Our congregation values inclusivity, so
ministries are designed to be approachable and welcoming, with room for different levels of involvement.
By engaging people where they are and affirming their unique contributions, we strive to live out our
calling as the body of Christ, serving together in love.

As a worshipping community, how do you care for your spiritual, emotional and physical well-being?

St. Andrew’s cares for the well-being of its members by nurturing body, mind, and spirit through worship,
fellowship, and pastoral support. Spiritually, we offer meaningful worship rooted in Episcopal tradition,
complemented by Bible studies, small groups, and opportunities for prayer and reflection. Emotionally,
parishioners are supported through pastoral care provided by clergy and lay visitors, including hospital
visits, meal trains, and compassionate presence during times of crisis or grief. As a worshiping
community, the Daughters of the King (National Organization) - Grace Chapter of SAOTS nurtures
spiritual well-being through prayerful support to clergy and parish ministries, service, and evangelism.
Fellowship events, from parish picnics and oyster roasts to intergenerational gatherings, strengthen
bonds of friendship and provide joy and encouragement.
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How do you engage in pastoral care for those beyond your worshipping community?

St. Andrew’s extends pastoral care beyond our parish by reaching out to serve and support the wider
community through both presence and action. Our ministries include providing meals through programs
like Meals on Wheels, supporting Good Shepherd Center, and hosting food drives to help address hunger
in Wilmington. Parishioners have organized mission trips, participated in farmworker ministries, and
offered backpacks and supplies to children and families in need. We also engage with the elderly and
homebound in surrounding communities through visitations, prayer, and compassionate companionship.
These efforts reflect our desire to embody Christ’s love not only within our walls but also in the lives of
neighbors who may never enter our sanctuary. By offering time, resources, and genuine care, we strive to
meet both the physical and emotional needs of those around us, extending the ministry of St. Andrew’s as
a visible sign of hope and service in our region.

Describe your worshipping community's involvement in either the wider Church or geographical region

St. Andrew’s is an active participant in the life of the wider Church and our local community. We have a
strong tradition of outreach ministries that extends beyond our parish, including partnerships with Good
Shepherd Center, Rise Against Hunger, Meals on Wheels, and other local service organizations.
Parishioners regularly support regional ministries for farmworkers and the homeless, reflecting our
commitment to sharing Christ’s love with our neighbors. Within the Diocese, members are engaged in
deanery activities and collaborate with other Episcopal parishes in Wilmington, fostering shared learning
and joint initiatives. St. Andrew’s participates in an Easter sunrise service at the beach on a rotational
basis. Our youth and adults have participated in mission trips, both locally and beyond, which deepen faith
while strengthening ties with the broader Church. Through these efforts, St. Andrew’s seeks not only to
serve those in need but also to remain connected to the Episcopal community, living out our call to be a
visible and faithful witness of God’s kingdom in our region.

Tell about @ ministry that your worshipping community has initiated in the past five years. Who can be contacted about this?

In recent years, St. Andrew’s has renewed and expanded its commitment to intergenerational outreach
and service, with particular focus on initiatives that connect parishioners in hands-on ministry. A key
example has been our participation in Rise Against Hunger, where members of all ages come together to
package meals for those facing food insecurity locally and globally. These events not only serve a vital
need but also build fellowship and spiritual growth within the congregation. Meals on Wheels and Nourish
NC are also ministries that have been added in the last several years. Additionally, our parish has
strengthened youth and family programming, creating opportunities for children and teens to engage in
leadership and service both inside and outside the church. These ministries reflect our desire to unite
worship, fellowship, and outreach in ways that embody Christ’s call to love and serve. (For further
information about these ministries, interested candidates may contact the parish office, which can direct
inquiries to the appropriate ministry leaders.)
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What is your practice of stewardship and how does it shape the life of your worshipping community?

At St. Andrew’s, stewardship is understood as a faithful response to God’s abundance, expressed through
time, talent, and treasure. Financial pledges sustain our worship, ministries, outreach, and facilities, and
parishioners are encouraged to give generously and consistently throughout the year to support the life of
the church. Beyond financial giving, stewardship is lived out in the countless ways members
volunteer—whether teaching children, leading Bible studies, serving on committees, supporting fellowship
events, or participating in outreach. While financial challenges remain a reality, our practice of
stewardship shapes parish life by reminding us that everyone’s contribution matters, and that together we
can sustain a vibrant church committed to worship, service, growth, and community.

What is your worshipping community's experience of conflict? And how have you addressed it?

In the past, St. Andrew’s had grappled with alcohol abuse by a clergy member, which had a detrimental
impact on their work, performance, and the overall well-being of the parish. This problem was recognized
by both lay people and the Vestry. At that time, the vestry intervened, and the matter was taken to the
bishop’s office for guidance. At the bishop’s recommendation, the individual was advised to attend a
rehabilitation program. The individual successfully completed the program and remained sober for the
remaining 12 years of his 22-year ministry at St. Andrew’s On-the-Sound. This experience serves as a
poignant reminder of the power of Christ’s love and for continued vigilance for the health and safety of
our St. Andrew’s family both lay and ordained. It is also a reminder and example that we are a body of
forgiveness and healing for everyone both lay and ordained.

What is your experience leading/addressing change in the church? When has it gone well? When has it gone poorly? And what
did you learn?

As a community, St. Andrew’s has experienced seasons of significant change, from transitions in clergy
leadership to the challenges of COVID-19. Some changes have been difficult, such as periods without
permanent clergy or shifts in staff roles, which left parishioners feeling uncertain and stretched. Yet, we
have also seen times when change brought growth and renewal. Under interim leadership, for instance,
the parish witnessed a spirit of unity, enthusiasm, and deeper engagement, serving as a reminder of the
blessings that strong, collaborative leadership can bring. From these experiences, we have learned that
change is best navigated with open communication, patience, and trust in God’s guidance. We recognize
that transitions can be unsettling, but they also offer opportunities for us to grow in faith, broaden
participation, and adapt creatively while staying grounded in our traditions. Our hope moving forward is
to meet change with grace, humility, and a willingness to walk together as one body in Christ.
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Prior Incumbents

Name

Name

Name

Position Title

Position Title

Position Title

Date Begun

Date Begun

Date Begun

Date Ended

Date Ended

Date Ended

St Andrew’s On-the-Sound Preschool is a half day program (9-noon). All employees are part-time.

Church School
Yes

Number of Teachers/Leaders
for Teen/Young Adults School

4

Day School

Pre-K

Number of Students for
Teen/Young Adults School

31

Number of Students for Day
School

42

Number of Teachers/Leaders
for Children School

6

Number of Teachers/Leaders
for Adults School

3

Number of Teachers for Day
School

8

Number of Students for
Children School

28

Number of Students for
Adults School

50

Number of Total Staff for
Day School

9
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Worshipping Community Web site:https://lwww.saots.org/

Media Links Online References
Facebook.com/standrewsonthesound/
Instagram.com/standrewsonthesound/

Languages Significantly Represented: Provide Worship or Classes in:

To apply, contact Rev. Stephanie Allen, slallen@diocese-eastcarolina.org

References

Bishop rskirving@diocese-eastcarolina.org
Rt. Rev. Robert Skirving

Diocesan Transition Minister slallen@diocese-eastcarolina.org; 252-522-0885
Canon Stephanie Allen

Current Warden/Board Chair

Previous Warden/Board Chair

Search Chair

Parish/Institution

Local Community Leader



